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Why Mentor High School Students?

Most highly successful adults have had 
four to five mentors in their professional 
life.  On the job and in their community 
organizations, mentors play important 
roles in the lives of their mentees. 
Whether it’s career advice, personal 
concerns, or navigating life – a good 
mentor can help pave the way for 
success.
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ORGANIZATIONAL BENEFITS

 � Increased exposure within the legal 
community and community-at-large

 � Opportunity to “give back” and support 
an important and underserved 
segment of the diversity pipeline

 � Chance to expose more youth to the 
benefits of a legal career



Create a “Win-Win-Win” 
situation that benefits 
the mentee, the mentor,  
& your organization

The CLEO Legally Inspired College 
Kohorts of Students (CLICKS) is a 
multi-state program that empowers 
underserved high school students 
through structured mentorship and 
increased knowledge of LAW, SPORTS, 
and HEALTH-related professions. 

CLICKS mentors provide guidance, 
support, and encouragement to help 
9th – 11th grade (primarily diverse male) 
students prepare for life after graduation.  

With the expectation that all mentees will 
enroll in college, mentors play a critical role by:

1. ENHANCING LIFE SKILLS

2. ENCOURAGING ACADEMIC READINESS 

3. REDUCING NEGATIVE BEHAVIORS

4. MODELING APPROPRIATE BEHAVIOR

5. INCREASING SELF ESTEEM

6. EXPLORING CAREER OPTIONS

Because it connects employees, builds 
development and communication 
networks, and fosters the spreading 
of ideas and knowledge, mentoring is a 
widely used tool within organizations that 
value diversity and inclusion (D&I). 

Among other things, mentoring can:
• Create a culture of support and buy-in

• Increase promotion rates among mentees

• Enhance the organization’s ability to 
compete in global markets

In today’s modernized workplace, 
organizational diversity is no longer 
viewed as an operational luxury,  
but a “must-have” for those desiring 
to secure a competitive advantage 
over industry peers. 

ORGANIZATIONS THAT 
PLACE A PREMIUM ON D&I 
ARE GENERALLY ABLE TO:

 �Deploy a wide range of insight and skills

 �Establish a varied, valuable client base

 �Attract, motivate, and maintain a 
talented pool of employees to further 
the aims of the organization

As a CLICKS Mentoring Program partner, 
your team benefits in the following ways:

1. CLICKS Mentor training will provide 
your team with information that can 
be used in various educational and 
professional settings.

2. Team members will gain valuable 
experience and insights relating to the 
challenges and opportunities impacting 
people from diverse backgrounds.

3. Peer workshops and other mentor-only 
activities will provide a support forum 
for team members.

4. A structured curriculum and group 
mentoring activities will ease the 
burden of time management.

5. Committed team members will develop 
skills that enable him/her to become 
a better, fully-engaged mentor and/or 
mentee.

Mentoring Helps
Further Your 
Organization’s 
Commitment to D&I

              What is CLICKS?

Help us make a difference!

Host an
event or
activity

Provide
promotional
giveaways

Be A  
volunteer 
mentor
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